YILDIZ TEKNIiK
UNIVERSITESI
Istanbul, Tiirkiye Cumhuriyeti

Ve
AMIENS SCHOOL OF

MANAGEMENT
Amiens, Fransa

ARASINDA IMZALANAN

ULUSLARARASI EGITIMSEL

ISBIRLiGi PROTOKOLU

Tiirkiye ve Fransa arasinda var
olan kiilttirel ve egitimsel igbirligini
daha ileriye gotlirmek amaciyla
Amiens School of Management ve
Yildiz Teknik Universitesi (YTU)
asagidaki egitimsel ve bilimsel
isbirligi protokolii tizerinde
mutabakata varmislardir.

Her iki {iniversite karsilikli
olarak  ilgilendikleri  alanlarin
egitim ve arastirma konularinda
isbirligi yapmaya gayret edecektir.
Her 1iki {niversite, imkéanlar
elverdigi Olgtide, Ogretim
elemanlari, béliimler, arastirma
enstitlileri ve ogrenciler arasinda
dogrudan temas ve isbirligini tegvik
edecektir.
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PROTOCOL ON
INTERNATIONAL
EDUCATIONAL
COOPERATION

between

YILDIZ TECHNICAL
UNIVERSITY
Istanbul, Republic of Turkey

and

Groupe Sup de Co Amiens
Picardie / Amiens School of
Management
Amiens, France

In order to promote further the
existing cultural and educational
cooperation between Turkey and
France, Groupe Sup de Co Amiens
Picardie/ Amiens School of
Management and Yildiz Technical
University (YTU) join in the following
protocol on educational and scientific
cooperation.

The two  universities  will
endeavor to cooperate in education
and research in areas of mutual
interest. To the extent feasible, both
universities will encourage direct
contact and cooperation between
faculty = members, departments,
research institutions and students.



I ISBIRLIGi ALANLARI

Iki tiniversite arasindaki 6zel
isbirligi (sadece bunlarla sinirh
olmadan) asagidaki alanlari
kapsayabilir:

1. Ogretim eleman: degisimi;

2. Ogrenci degisimi;

3. Ortak aragtrma faaliyetleri,
dersler ve e-grenme yoluyla
verilen dersler;

4. Seminerlere ve  akademik
toplantilara katilma;
5. Yaymnlanan akademik

materyallerin ve diger bilgi
kaynaklarinin degisimi;

6. Ozel kisa donemli akademik
programlar.

1L (")('}RETiIY[ ELEMANI
DEGISIMI

1. Degisim programindaki dgretim
elemanlar1 ve arastirmacilarin
seyahat ve ge¢im masraflar1 ev
sahibi kurum tarafindan
karsilanmamakla birlikte, ek
mali destege ihtiya¢ olmasi
halinde, bu durum ev sahibi
kurum tarafinca bireysel
diizeyde degerlendirilecektir.

2. Ev sahibi kurum, degisim
programindaki Ogretim
elemanlar1 ve arastirmacilara
ofis alam1 saglayacak ve
kiittiphanelere ve diger tesislere
giris imkani1 verecektir.

3. Baska sekilde mutabik
kalmmamaigsa, biitiin degisimler

miitekabiliyet esasina  gore
olacaktir.
4. Ogretim  elemani/arastirmact

degisimleri normalde bir veya
iki yariyili kapsayacak, fakat
karsilikli mutabakata tabi olarak
daha kisa veya uzun siireli
zZiyaretler de muimkiin
olabilecektir.

I.

Specific areas of

AREAS OF COOPERATION

cooperation

between the two universities may
include, but are not limited to, the

following:

1. Exchange of faculty;

2. Exchange of students;

3. Joint research activities, lectures
and lectures via-e-learning;

4. Participation in seminars and
academic meetings;

5. Exchange of published academic
materials and other information;

6. Special short-term academic
programs.

II. EXCHANGE OF FACULTY

1. Although travel expenses and
living costs of exchange faculty and
research  scholars are  not
compensated by the host institution,
in case additional financial support
is needed it will be evaluated on an
individual basis.

2. The host institution shall provide
office space and give access to
libraries and other facilities to
exchange faculty and research
scholars.

3. Unless otherwise agreed upon, all
exchanges are on the basis of
reciprocity.

4. Faculty/scholar exchanges will

normally be for the duration of one
or two semesters, shorter or longer
stays are possible, subject to mutual
agreement.




III.

1.

Ogretim elemani/arastirmaci
degisimleri ev sahibi kurumun
onayina tabidir.

Degisim sliresince, her
akademisyen maasin1 mensubu
oldugu kurumdan alacak, &zel
projelerin  finansmam  6zel
miizakereye tabi olacaktir.
Ziyaret¢i akademisyenler, ev
sahibi kurumlarin ve/veya ev
sahibi  devletin  kanun ve
yonetmeliklerine uygun saghk
sigortasina sahip olmak
zorundadir.

Ders yiikleri ile galisma saatleri
ve sartlari, On miizakere ve
mutabakata bagli olarak, ev
sahibi kurumun yerlesik kural ve
uygulamalarina uygun olmak
zorundadir.

Amiens School of Management
ve YTU arasindaki protokol, ev
sahibi kurum yonetiminin On
onayina tabi olmak tizere, her iki
kurumdaki elverigli herhangi bir
akademik alani kapsayabilir.

OGRENCI DEGISIMi

Bu tiir bagvurular, ayni1 akademik
yil i¢inde Amiens School of
Management ve YTU tarafindan
miitekabiliyet prensibine gore
degerlendirilir.

Degisim O6grencileri, en ¢ok bir
akademik yil olmak tiizere, bir
veya iki yariyil ic¢in (giiz veya
bahar), diploma verilmeksizin,
Ogrenci olarak egitim
goreceklerdir.

. Degisim sayis1 donem basina

maksimum 5 6grenci ile sinirli
olacaktir.

Degisim o6grencileri kredili ders
alabilirler. Bu durumda, ev sahibi
kurum kendi 6grencilerinin tabi
oldugu kanun ve yonetmeliklere
gore  degisim  Ogrencilerine
transkript ve not verecektir.

III.

Faculty/Scholar exchanges remain
subject to the approval of the host
institution.
Each professor remains on salary
with the home institution during the
exchange, and remuneration for
special projects is subject to special
negotiation.
Visiting professor/scholars must
carry medical health insurance in
accordance with the rules and
regulations of the host institutions
and/or the host government.
Teaching course loads and working
hours and conditions shall normally
be in accordance with established
rules and practices of the host
institution,  subject to  prior
negotiation and agreement.
The Protocol between Groupe Sup
de Co Amiens Picardie/Amiens
School of Management and YTU
may be in any appropriate
academic field at either institution,
subject to the prior approval of the
administration  of the  host
institution.

EXCHANGE OF STUDENTS

Such applications are honored by
Groupe Sup de Co Amiens
Picardie/Amiens School of
Management and YTU on the
principle of reciprocity.

Exchange students shall be
admitted as non-degree students for
a period of one or two terms (fall or
spring), or for both semesters, and
for a maximum of one academic
year.

. The number of exchanges shall be

limited to a maximum of 5 students
per semester.

Exchange students may take courses
for credit, and the host institution shall
issue a transcript and grades for
exchange students under the same
rules and regulations as for its degree-
seeking students.



Iv.

1.

Miitekabiliyet prensibi
yiiriirliikte oldugu miiddetge, ev
sahibi kurum degisim
Ogrencilerinden egitim creti
almayacaktir.

Degisim o6grencileri, génderen
kurum  tarafindan  tavsiye
edilmeli ve bu Ogrenciler ev
sahibi kurumun yerlesik kural
ve prosediirlerine uymalidir.
Degisim Ogrencilerinin seyahat
ve gecim masraflarnt  ya
kendileri, ya bir sponsor veya
gonderen kurum tarafindan
karsilanacaktir.

YTU’ye gelecek olan dgrenciler
Tirkiye’ye  gelmeden  once
gerekli vizeyl almak
zorundadirlar. Bu, Istanbul’da
uzun sireli oturma izni almak

icin gereklidir.

Degisim  Ogrencileri, ge¢im
masraflarini
karsilayabileceklerine dair
onayl Mali Durum
Beyannamesini ev  sahibi

kuruma onceden teslim etmek
zorundadir.

PROTOKOLU
YENILEME, SONA
ERDIRME VE
DEGISTIRME

Bu isbirligi protokolii, her iki
Universitenin resmi temsilcisi
tarafindan iki niisha olarak
imzalanacak ve her taraf kendi
niishasin1 muhafaza edecektir.

Belirtilmesi ve mutabik
kalinmas1 diginda, bu protokol
ev sahibi kuruma higbir mali
yikiimliiliik yiiklemeyecektir.

. Iki kurum, her bir miiracaati, bu

protokolde yer alan degisim
programlarinin  yiiriitiilmesine
dair maddeler c¢ergevesinde
degerlendirecektir.

Iv.

. Exchange

. These

So long as the principle of
reciprocity is maintained, tuition
and fees shall be waived for
exchange students by the host
institution.

students  shall be
recommended by the sending
institution and follow established
rules and procedures set forth by
the host institution.

. Travel and living expenses for

exchange students are borne by the
students themselves, by a sponsor,
or by the sending institution.

Students coming to YTU are
required to get the proper visas
prior to coming to Turkey so that it
will be possible to acquire the Long
Term Residence Permit in Istanbul.

. An affidavit of Financial Support

(AFS) for living expenses must be
submitted in advance to the host
institution by the exchange
student(s).

RENEWAL, TERMINATION,
AND AMENDMENT

regulations are to be
authorized by  the  official
representative of both universities
in two copies, and each party will
retain one.

. Except where specified and agreed

upon, this Protocol will impose no
financial obligation on the host
institution.

. The two institutions will evaluate

each application in accordance with
items pertaining to the
implementation of the exchange
programs based on this protocol.



4. Bu protokoliin gecerlilik stiresi
bes (5) yildir. Ondan sonra,
eger taraflardan biri alti ay
onceden protokolii sona erdirme
niyetini bildirmez ise, protokol
birer yillik siirelerle yenilenmis
olur. Bu protokol, her iki
kurumun yetkili temsilcileri
tarafindan imzalandig1 andan
itibaren ylirtirliige girecektir.

5. Protokolde yer almayan
maddeler; her iki kurum
tarafindan, bu protokol
feshedilmeksizin, tek  tek
belirlenip miizakere edilebilir.
Bu protokol her iki tarafin
kargilikli rizasiyla
degistirilebilir.

V. DiGER HUSUSLAR

1. Bu protokoliin hiikkiimleri her
iki tarafin yazili onay1 ve
mevcut finansal durumlarinin
uygunlugu dikkate alinarak
uygulanacaktir.

2. Bu protokol yasal olarak
baglayici degildir. Taraflarin
birbirine karsi olan iyi niyetini
ve anlayisimi  gOstermektedir.
Bununla birlikte, ileride
hazirlanacak ve uygulanacak
belirli  proje  ortakliklarimin
temelini olusturmaktadir.

3. Taraflar arasinda bu protokoliin
maddelerinden herhangi birinin

uygulanmasi ve
yorumlanmasindan dogan her
tlirli anlagmazlik ve

uyusmazlik, karsilikli fikir alig-
verisi ve miizakereler yoluyla
bariscil bir sekilde,
¢oziilecektir.

4. The period of validity of this

Protocol is for five (5) years.
Thereafter, it is renewed yearly,
unless either side provides a six-
month notice of intent to terminate.
This Protocol will become effective
at the time it is signed by the
authorized representatives of both
institutions.

Items not covered by the Protocol
may be determined and negotiated
separately by both institutions
without abrogating this Protocol;
the Protocol may be amended with
the consent of both parties.

V. MISCELLANEOUS

. This Protocol shall be carried out

subject to availability of funds and
written approval of both parties.

. This Protocol is not intended to be

legally binding but simply
expresses the intentions and
understandings of the parties. It
shall, however, form the basis of a
specific project agreement to be
drafted and executed in the future.

. Any difference or disputes between

the  parties  concerning  the
interpretation or implementation or
application of any of the provisions
of this Protocol shall be settled
amicably through mutual
consultation or negotiations.



Bu protokol Tiirkiye
Cumbhuriyeti’nin Istanbul
sehrinde ve Fransa’nin Amiens
sehrinde  hepsi aym yasal
gecerlilige sahip, Tirkgce ve
Ingilizce olmak lizere
imzalanmigtir; bununla birlikte,
Ingilizce ve Tiirkce cevirileri
arasinda bir yorumlama farklilig:
ya da tutarsizligi oldugu takdirde
Ingilizcesi  gegerli  olacaktir.
YOK’iin denklik onayindan sonra
bu protokol gecerli olacaktir. Her
bir iiniversite, bu Protokoliin bir
aslin1 muhafaza edecektir.

Prof. Dr. Bahri Sahin
Rektor

Yildiz Teknik Universitesi
Istanbul, Tiirkiye

Tarih:

Yann Tournesac
Managing Director
Groupe Sup de Co Amiens
Picardie/Amiens School of
Management

Amiens, France

Tarih: |
Sl @gﬁggmi

This Protocol is signed in Turkish, and
English, in the city of Istanbul, Republic of
Turkey and in the city of Amiens, France
and all of them having the same legal
validity; notwithstanding, in case of a
discrepancy or difference in interpretation
between the English translation and the
Turkish translation, the English shall
prevail. Upon the approval of the partner
university by the Turkish Council of
Higher Education, this protocol will be
valid. Each party holds one original signed
Protocol.

Yann Tournesac
Managing Director
Groupe Sup de Co Amiens
Picardie/Amiens School of
Management
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Prof. Dr. Bahri Sahin
Rector

Y1ildiz Technical University
Istanbul, Republic of Turkey
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